
Université du Québec à Trois-Rivières  (December 17, 2014)
In accordance with Section 90.30 – Conduct and Enforcement: Complaints, Investigation and Discipline Policy of the 2014 Canadian Interuniversity Sport (CIS) Policies and Procedures, CIS has considered a complaint submitted by the University of New Brunswick regarding a breach of CIS Regulation 90.60 (Code of Ethics), specifically with respect to comments made by UQTR’s men’s hockey coach, Marc-Étienne Hubert, in the October 15 edition of Le Nouvelliste.

Upon reviewing the Record for the matter, CIS determined that there were grounds for a formal charge; specifically that UQTR breached CIS regulations, specifically:
90.60.2 General Principles

90.60.2.1 Respect for all participants is a mandate within interuniversity sport reflected through the interactions with athletes, communication and decision making. Fundamental to this principle is that each person has value and is worthy of respect (refer to Policy 90.20 Harassment and Discrimination and Policy 80.80 Equity and Equality).

90.60.2.1.1 Guidelines:

90.60.2.1.1.1 Treat individuals in sport with respect at all times.

90.60.2.1.1.3 Do not engage in demeaning descriptions of others in sport.

90.60.3 PUBLIC IMAGE OF UNIVERSITY SPORT

90.60.3.2 It is most important for the continual development and credibility of interuniversity sports that all 'differences' are settled through the procedures provided for such and that a united and supportive position is projected at all times to the general public and in particular to the news media.

90.60.3.3 Persons engaged in the activities of CIS member institutions who use outside sources to express their grievances or disagreement should expect to be sanctioned for such action.
Details
· On October 15, 2014, UQTR’s men’s hockey coach is quoted in an article of Le Nouvelliste that contained a number of accusations and criticisms regarding the UNB men’s hockey program.
· On October 16, 2014, UNB’s Athletic Director corresponds with UQTR’s Athletic Director to address the article and to attempt to resolve the issue at an institutional level.
· On October 21, UQTR’s Athletic Director replies to UNB’s Athletic Director.
· On October 28, dissatisfied with the response from UQTR, UNB initiates the filing of a formal complaint with CIS.
· On November 3, UQTR is notified of the complaint and the process of compiling the Record for the matter commences.
· On November 12, UQTR and its men’s hockey coach acknowledge the accusations and criticisms directed at UNB in the media, with one modest exception as outlined in the Record.  The UQTR coach also provided context for his comments by describing different situations over the past few years that to him justified making those allegations.

· UQTR has not experienced an infraction of CIS regulations in the past 24 months.

· The UQTR coach is in his second CIS season, which was preceded by five seasons in the QMJHL as an assistant and head coach.  Previous to coaching, the coach was an active player, inclusive of CIS hockey from 1999-2000 though 2002-03.
Determination

Upon review of the Record and written and verbal submissions of the University, CIS determined that the public comments of the coach towards UNB were intentional; however, an apparent ignorance of the applicable CIS regulations by a second year head coach suggests it was not an intentional and willful breach of CIS regulations.  This is not to suggest ignorance of the regulations is acceptable or otherwise justifies contravening CIS rules; rather, the Panel believed it was relevant to the context of this matter and wished to have it noted.
UQTR and its men’s hockey coach have acknowledged and take responsibility for the infraction. 
In consideration of the above and based upon the circumstances of the matter, CIS considered the following sanctions to be warranted, specifically:
a) Probation for a period of 24 months, both for the institution and the coach, during which time another violation of a similar nature will be subject to a much higher level of sanction;

b) Requiring that UQTR undertake procedural, structural or other changes in order to minimize the chance of future violations, and provide a reporting thereof with specific reference to the education and orientation of new and current coaches with respect to CIS and Regional Association Codes of Ethics;
c) Ordering that a letter of apology be sent from UQTR to UNB and CIS, that is to be approved by CIS’ Vice-President of Compliance prior to circulation;
d) Levying a CIS fine of $1,750;
e) The Panel considered but was reluctant to assess any suspension on the coach at this time, relying instead on the fine levied on the institution.
f) The levying of costs of the hearing against the Respondent, which may include but not limited to all travel and accommodation costs incurred by CIS and Regional Associations, and all disbursements relating to the investigation, preparation of the charge, hearing and distribution of the decision including meeting space rental, long-distance telephone and fax charges, postage and courier costs, photocopying costs, legal consultation and other directly-related administrative expenses.  For this matter, these costs have been approximated to be $250;
g) The Panel did not consider a claim for costs by other institutions to be warranted, and thus there is no requirement for the institution to make restitution for any costs by other institutions.  
CIS wishes to reiterate the value and importance of CIS’ Code of Conduct, which in part serves to protect the image and brand of CIS and member institutions.  CIS has specific policies and procedures through which member institutions may make formal complaints and initiate investigations into potential breaches of CIS rules and regulations.  Making such allegations and criticisms of another university in a public forum cannot be tolerated and UQTR and its coach, as well as all institutions and their representatives, are not only reminded but encouraged to follow the agreed upon protocols for initiating complaints when concerns and evidence of potential wrong-doing arise.  It is also recommended that contact be made directly with another institution (athletic director to athletic director) when concerns and issues such as this arise in an effort to better understand and potentially resolve the matter.
The above statements and determinations are made without prejudice and subject to change should subsequently discovered facts or evidence suggest otherwise.  
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